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A Note from the Executive Director
Dear Members and Partners,
Welcome to the inaugural issue of CALPCC Quarterly. We are super excited about this new medium to
bring you information about the LPCC License, events across the state, and happenings at CALPCC. This
online publication will replace the Member Update, but will still retain all of the great information that you
have come to expect from CALPCC.
In this issue, I am most excited about our upcoming conference titled, “Mental Health Justice: Bridging
Policy, Advocacy, and Hope.” This conference, held at California State University, Sacramento will be sure
to move your soul in ways that we haven’t done before. We are looking forward to a record crowd,
excellent programming, extraordinary support from our members, sponsors, and advertisers, and good
food and networking as always.
At this point in the year, our fiscal year is half over, but there are still many exciting new things happening
on the membership benefits front, legislative outlook, and continued improvements in the way we
interact with you through mediums such as this and social media. Be sure to look for our emails and jump
in to help when you can.
Not included in this communication is a new initiative that we are especially excited about. Look for a
separate email from us with the new CALPCC 2020 Marketing Prospectus that you can use to hand to your
organizations, workplaces, schools, and otherwise to help support the mission and vision of CALPCC.
As always, CALPCC appreciates your membership and your input.
You all are simply the best.
Thank you,

Kenneth
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Meet The CALPCC Team
The California Association of Licensed Professional Clinical Counselors is made up of a diverse group of individuals that have fully
committed themselves to the mission and vision of the organization in advancing the Counseling profession. Our board is a
working board, meaning that they are responsible for enacting and implementing the strategic plan of the organization. In
partnership with the Executive Director and CALPCC staff, the Board and its committees complete the work of the organization.
We at CALPCC are proud of the diversity of our board members. We believe that we reflect the makeup of counselors across the
state and the communities in which we work.

Nola Butler-Byrd, PhD
Board President
Program Director,
Community Based Block Program
San Diego State University

David Peterson, PhD
Professor,
California State University, LA

Bita Rivas, EdD, LPC (CO)
Assistant Professor,
California State University,
Sacramento

Shyrea Minton, EdD
Associate Professor,
California State University, Northridge
Past Board President

Brenda Peterson, MA LPCC
Private Practice

Corinne Eisenhardt, MA LPCC
Private Practice

GV Ayers
Lobbyist

Sandra Fitzgerald, PhD
Assistant Professor
San Francisco State University
Board President Elect

Anna O’Connell, MA LPCC
Private Practice

Denique Boxhill, MS, MA APCC
Private Practice

Jaclyn Roher, MA APCC
Administrative Associate

Sarah Callow- St George, MA LPCC
Board Secretary
Private Practice

JoJo Yanki Lee, MA APCC
Private Practice

Suzzette Garcia, MA APCC
Private Practice

Jeffrey Bornstein, MS , LPCC
Board Treasurer
Private Practice

Lisa Hamilton, MA, LPCC
Board Treasurer Elect

David Paul, PhD, LPCC
Associate Professor, Program Director
Alliant University

Kenneth Edwards, MA, LPCC, LCPC (IL)
Executive Director
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----Advertisement----

CALPCC is excited to continue the affinity partnership with
Motivo to provide accessible and affordable clinical supervision!

Motivo is the first HIPAA-compliant platform providing clinical
supervision online through secure video conferencing. Motivo
was founded by a Licensed Marriage and Family Therapist in an
effort to make the path to licensure easier.
With Motivo, you can browse a directory of vetted and diverse
supervisors from across California and find the supervisor that is
right for you.

All CALPCC members will receive
20% off of their first three sessions!
Click Here for
More Info
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MENTAL
HEALTH
JUSTICE

Health Justice: Bridging Policy, Advocacy & Hope
CALPCC Conference 2020
CALIFORNIA STATE UNIVERSITY, SACRAMENTO
SACRAMENTO, CALIFORNIA
October 23-24, 2020
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MENTAL
HEALTH
JUSTICE

Bridging Policy, Advocacy & Hope
CALPCC Conference 2020
SACRAMENTO, CALIFORNIA
October 23-24, 2020

CALPCC is pleased to announce the date and
location of the 2020 Conference. Held in sunny
Sacramento, CALPCC has chosen to move its annual
conference to the fall to accommodate the needs of
our members and reach a larger audience of
possible attendees.

Last year’s conference at California State
University, Northridge was a big hit with over 175
attendees from across the state. The theme from
last year, Counseling in a Divisive Society:
Collaboration, Growth, and Change,” was wildly
popular, as CALPCC wanted to challenge the status
quo when it came to ”comfortable” conference
topics. This topic, along with our keynote speech

LPCCs from across the state will descend on

from Dr. Hector Adames, made attendees shift in

Sacramento, California thanks to the generosity of

their chairs, dig deep within themselves, and go out

California State University, Sacramento. The

and be change agents in the state.

University has partnered with the association to
bring conference programming that focuses on the
need to highlight the challenges that are present
with service delivery and access across the State of
California.

So you may be asking yourself, what is Mental
Health Justice? What does that even mean? Well,
good question. Mental Health Justice refers to the
concept of examining the social determinants of
mental health and policy, systems, and government

CALPCC’s conference planning committee brought

and how they interact with the provision of mental

together a range of perspectives when planning

health care. As clinicians and educators, we have to

this year’s theme. ”From an education perspective,

continue to be diligent in understanding how all of

we felt the need to address how future LPCCs

these systems work together and how sadly, some

handle the ever changing world of mental health

do not receive care. Leading up to the conference,

policy change,” remarked Shyrea Minton, Past

CALPCC will be focused on addressing some of

CALPCC President and Conference Committee

these inequities and how they show up across the

Chair.

state.
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MENTAL
HEALTH
JUSTICE
Bridging Policy, Advocacy & Hope
CALPCC Conference 2020
SACRAMENTO, CALIFORNIA
October 23-24, 2020

Here are some key dates to put on your calendar:

We look forward to seeing

March 15

you at the premier event of

Call for Proposals Announced

the year. Attendees look
forward to networking,
sharing the latest in the
profession, discussing
issues facing educators,
students, and private
practitioners, hearing from
the Board of Behavioral
Sciences, attend CE Earning
Opportunities, and much
more!

April 29
Session Proposals Due
May 1
Conference Website Released and Registration
Opened/ CALPCC App Available for download
July 15
Last Day for Early Registration
July 16 – September 1
Regular Registration Starts/Ends
Sept 1 – October 1
Late Registration
October 22-24
CALPCC Conference
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CALPCC Counselor Educator Consortia
By popular demand, we have planned events for the entire year to gain the maximum number of
attendees and build momentum through each meeting. The Counselor Educator consortium historically
has been an online forum hosted by CALPCC to inform Counselor Educators across the state regarding
issues before The Board of Behavioral Sciences. While this will continue, we hope to add more
topics centered around prevalent issues in the educator community and a space where educators can
share ideas, observations, and suggestions for how CALPCC can further engage educational institutions
across the state.
As we expand this program, we would like to offer space for feedback. If you have a specific topic you
would like addressed, you can email Professor Leah Brew at lbrew@fullerton.edu or Professor David
Peterson at dpeters3@calstatela.edu .
In addition, time is allotted for counselor educators to ask questions and utilize each other as resources
to address challenges you face in your programs. For example, in past meetings, we have often
discussed how to engage in student remediation practices that supports the student while also
honoring our gatekeeping responsibilities.
Please take some time to add these dates and times to your calendar:
11:00AM- 12:30PM

March 13, 2020

11:00AM- 12:30PM

June 12, 2020

11:00AM- 12:30PM

Sept 11, 2020

Due to the sensitive nature of some conversations during the meeting, only active full time and part time
counselor educators are invited. Please email us at info@calpcc.org to be placed on the invite list. Look for an
email to RSVP to this online event a few weeks prior to the event.
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Hot Jobs at

CALPCC has been working closely with Kaiser Permanente, this year’s
Presenting Sponsor on job opportunities for APCC and LPCC candidates.
While we continue to negotiate job and placement opportunities for prelicensees and licensees in Southern California, KP has informed us that
they have numerous opportunities in Northern California. KP is currently
working on a direct link to their mental health job opportunities at this
time, but they have informed us that the best thing to do is visit:
www.kaiserpermantejobs.org
Click the Search Button in the top right corner of the page.
Type in “Mental Health” or “Counselor” or “Mental”
This will return all of the opportunities for APCC and LPCC candidates.
If you unable to find something that works, please email us at
info@calpcc.org and we will get you connected directly to a recruiter that
may be able to help.
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SB 679: The Rundown of What’s
Changing for Out-of-State
Licensees.
CALPCC has been very excited to announce the passage of SB679. This
legislation speaks to license portability and will took effect on January 1,
2020. The bill allows a masters-level mental health licensee from another state
to obtain an equivalent LPCC, LMFT, or LCSW license in California through a
more simple process.
Until now, LPCs (and equivalent licenses) from other states have had
tremendous hurdles in meeting California’s LPCC license requirement.
CALPCC’s former Executive Director, Dean Porter. played a key role in
formulating this bill and CALPCC has played a crucial role in moving it forward
via our Lobbyist, GV Ayers and our Legislative and Advocacy Committee led by
Dr. Bita Rivas. This bill will have a greater impact on LPCC licenses than the
other licenses under the BBS. LPCs from other states have had tremendous

Go to
CALPCC.org/
out-of-stateapplicants to
read the
legislative text
and to see some
of the FAQs.

challenges meeting California's LPCC license requirement.
This new change will make it easier for those moving to California with an LPC
to directly obtain a LPCC license, if the license in the other state was held in
good standing for two years. There are a few other requirements:
1) passing the California law and ethics exam,
2) coursework in California cultures, and
3) beginning January 2021, applicants must complete specified
coursework or training in suicide risk assessment and intervention.
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AB 679: The Details
Business and Professions Code Section 4999.60 (SB 679):
•

(a) The board may issue a license to a person who, at the time of submitting an application for a license pursuant
to this chapter, holds a license in another jurisdiction of the United States as a professional clinical counselor at
the highest level for independent clinical practice if all of the following requirements are met:

•

(1) The applicant’s license in the other jurisdiction has been current, active, and unrestricted for at least two
years immediately before the date the application was received by the board. The applicant shall disclose to the
board for review any past restrictions or disciplinary action on an out-of-state license, and the board shall
consider those actions in determining whether to issue a license to the applicant.

•

(2) The applicant’s degree that qualified the applicant for the out-of-state license is a master’s or doctoral degree
that was obtained from an accredited or approved institution, as defined in Section 4999.12.

•

(3) The applicant complies with the fingerprint requirements established in Section 144.

•

(4) The applicant completes the coursework specified in subparagraphs (A) and (B) from an accredited or
approved school, college, or university, as defined in Section 4999.12, or from a continuing education provider
that is acceptable to the board, as defined in Section 4999.76. Undergraduate coursework shall not satisfy this
requirement.

•

(A) A minimum of 12 hours of coursework in California law and professional ethics that includes, but is not limited
to, instruction in advertising, scope of practice, scope of competence, treatment of minors, confidentiality,
dangerous clients, psychotherapist-client privilege, recordkeeping, client access to records, state and federal laws
relating to confidentiality of patient health information, dual relationships, child abuse, elder and dependent
adult abuse, online therapy, insurance reimbursement, civil liability, disciplinary actions and unprofessional
conduct, ethics complaints and ethical standards, termination of therapy, standards of care, relevant family law,
therapist disclosures to clients, the application of legal and ethical standards in different types of work settings,
and licensing law and licensing process.

•

(B) At least one semester unit, or 15 hours, of instruction that includes an understanding of various California
cultures and the social and psychological implications of socioeconomic position.

•

(5) The applicant obtains a minimum of seven contact hours of training or coursework in child abuse assessment
and reporting, as specified in Section 28, and any regulations promulgated thereunder.

•

(6) On and after January 1, 2021, the applicant shall show proof of completion of at least six hours of coursework
or applied experience under supervision in suicide risk assessment and intervention using one of the methods
specified in Section 4999.66.

•

(7) The applicant passes the board-administered California law and ethics examination specified in Section
4999.53. The clinical examination specified in Section 4999.53 shall be waived for an applicant qualifying under
this section.

•

(b) A licensee who is issued a license pursuant to this section shall be permitted to treat couples or families if the
licensee meets one of the following:

•

(1) The scope of the license held in the other state permitted treatment of couples and families without
restrictions or additional coursework and the licensee completes a minimum of six hours of continuing education
specific to marriage and family therapy in each renewal cycle.

•

(2) The licensee completes the requirements to treat couples or families specified in paragraph (3) of subdivision
(a) of Section 4999.20.

•

(c) This section was developed based on an examination of the licensure requirements for professional clinical
counselors on a national level. This section shall not be construed to apply to any provisions under this division or
Division 3 (commencing with Section 5000) other than this act.
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As a counselor in private practice, you likely have to be your own
secretary, accountant, and marketing department. Enter SimplePractice.
Named as the Best Overall Practice Management System, SimplePractice
can simplify your day-to-day operations with:
• Integrated support for minors and families, and couples coming soon
• Online booking where you can approve or deny appointments
• 100% paperless intakes and customizable note templates
• Electronic insurance claim filing
• Online payments, stored credit cards, and AutoPay options
• Free Secure Messaging
• Integrated video appointments

https://ter.li/calpccjan
• Try SimplePractice FREE for 30 days and receive 1 month free when you
upgrade to a paid subscription—all because you’re a CALPCC member!
• *This offer is valid for new customers only.
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CONTINUING
EDUCATION
Don’t forget! As an LPCC, it is important that you keep up with your Continuing Education
requirements to ensure that you are providing the best care for your clients and patients.
According to the Board of Behavioral Sciences, “forgetting” to do your Continued Education
requirements can run up your fees anywhere from a few hundred dollars up past $1000.
Take a look at the CE Chart below to make sure that you are in compliance.
Required at First Renewal Only
HIV/AIDs (7 hours) per Title 16 California Code of Regulations (16CCR) § 1887.3 (c)
Required for Every Renewal
Law and Ethics (6 hours) per 16CCR § 1887.3 (d)
• Marriage and Family Therapy (6 hours) per Business and Professions Code § 4999.20
*Only required for the following LPCCs – otherwise course is not required:
• LPCCs who choose to assess or treat couples or families
• LPCCs supervising an Associate Marriage and Family Therapist or MFT Trainee
• LPCCs supervising an LPCC or Associate PCC gaining experience with couples or
families

Overall Hours:

All licensees are required to complete the MINIMUM of 18 hours of
Continuing Education (CE) for their first renewal. An LEP may be
required to complete more hours due to their particular requirements.
All subsequent renewals have a requirement of 36 hours.

Dual Licensees:

If you have a LMFT or LCSW license in addition to your LEP or LPCC
license, you may apply CE hours to both licenses if the course meets all CE
requirements and the subject matter relates to both scopes of practice.

Courses Taught:

You may claim credit for teaching a course. You will receive the same
amount of hours as a course attendee would receive. However, you can
only claim credit for teaching a course one time during a single renewal
period.
1 Semester Unit = 15 CE hours 1 Quarter Unit = 10 CE hours

Supervisors:

Supervisors of Associate Clinical Social Workers, Associate Marriage and
Family Therapists, MFT Trainees or Associate Professional Clinical
Counselors may apply supervisor course training hours to CE
requirements as long as the training has been taken from an acceptable
CE provider.
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ETHICS
CALPCC works with a strong team of ethics
professionals to ensure that our members have the
best and most current access to help when it comes
to issues related to practice. Be sure to send your
ethics questions to info@calpcc.org to get a
personalized review of any ethics or legal issues for
a personalized response.

Dear Ethical in the East Bay,
Essentially, at all times the minor should be
afforded as much confidentiality as possible, while
balancing that requirement against the parent’s
right and responsibility to attend to the minor’s
welfare. It is somewhat frustrating to grapple with
the question: How much is the minimum that the

Here will have an ethical concern from a member.

parent(s) really need to know, and what is the

What would you do here? How would you

correct amount of communication in this case?

respond?

However, it is a necessary one to grapple
with. One option is to talk with the adolescent

Dear CALPCC Ethics Extraordinaires,

before taking any action about how much needs to

I am currently working with an adolescent client

be disclosed to the parent(s). Another is to consult

who I feel needs to be referred to a psychologist for

with local colleagues, given the specific facts of the

a full psychological evaluation. I am trying to

situation, about the proper level of disclosure in

determine what I can tell the parent in order to

this particular situation. And of course,

maintain client confidentiality while at the same

documentation is important in a situation like

time providing the information that the parent

this; if you can look ahead and imagine writing

needs in order to assure the best possible

your notes on how you handled the situation,

treatment for the client. I have read the guidelines

would you be comfortable with what you needed

in the ACA Code of Ethics regarding confidentiality,

to write to render an accurate representation?

but they seem a bit vague when it comes to
working with a minor and exactly what can be
shared with that minor's parent(s). I would very
much appreciate any direction you can offer.
- Ethical in the East Bay
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CALPCC Regional Networking Update
CALPCC’s Regional Networks have been operating at full steam with its
two newest leaders, Dr Carl Wilson of the High Desert Region and
David Johnson from San Mateo and San Francisco Region. Under their
leadership, the regional networks have become more active, offer
more events, and have created more opportunities for members to
connect with each other. Check out the map below to be sure that
you are part of your appropriate networking group. Please email
info@calpcc.org if you are unsure if you are assigned to a region or
would like to learn about events in your area.

CALPCC Quarterly - Late Winter 2020

15

Why won’t
they accept
my LPCC/APCC
License?
O

ver the past several months, there are
common questions that pop into our inbox at CALPCC
regarding acceptance of the LPCC license at certain job
and training placement sites. Most recently we’ve heard
that both Solano and Contra Costa County have yet to
hire LPCCs into their ranks as clinicians and trainees. On
another occasion we were notified that there is a
problem with hiring in the Inland Empire. On yet
another occasion we’ve encountered insurance
companies that will not accept some clinicians onto
their panel. While it is frustrating to deal with in the
moment, CALPCC has been hard at work to address each
of the issues individually where possible, but more
importantly challenging the systemic issue.
At the conclusion of Summer 2019, CALPCC
worked directly with the California Department of
Health Care Services to guarantee that LPCC and APCC
clinicians were able to work and have psychological
services reimbursed. While this issue was purely an
error in paperwork, we’ve found that many
organizations are simply uniformed of the law changes
that have taken place over the last several years as it
pertains to the license and how they are missing out on
hiring some of the best clinicians in the state.
For example, in the case of Solano County, the
Executive Director and member Dr. Heather Brostrand
partnered up to meet with the Deputy Director of
Behavioral Health with Contra Costa County Health
Services. The meeting was impactful in that Kenneth
and Dr. Brostrand were able to communicate the
urgency and need that their job descriptions and billing
codes by updates. The Deputy Director agreed with both
and had already been fixing the issue as the applicable
changes needed to move through the human resources
system to be changed appropriately. The visit from
CALPCC re-energized the County to keep moving
forward.

Here is another instance. CALPCC has received
several calls stating that certain insurance companies
have not been accepting LPCCs into their panels. At this
time, CALPCC believes that there are no insurance
companies in the state the are flat out denying LPCC due
to the license itself. Typically, an insurance company will
only accept so many clinicians onto their panel from
each license type. This is something determined by
geographic demographics, license type, time of the year,
number of available members in their system, supply,
and demand. There are a few exceptions to some other
issues that may arise here, but that is typically how that
works. For APCCs, it works wholly differently because of
the level of the credential, not because of the credential
itself. In many other states, it is common for only those
clinicians at the highest level of licensure to be able to
bill insurance companies directly or through an agency.
For APCCs, you may want to check with your supervisor
or agency to learn how billing works for you.
Although we are the newest license type in the
state, we are not new to the profession. We are
amongst the most-educated and most-trained in the
field and are working to let others know as well. Below
this article, there is a link to a downloadable form
named the LPCC Fact Sheet. The fact sheet is meant to
be printed and handed out to any agency, organization
job site, or a willing family member that wants to read
about the LPCC license. It goes into detail about the
license, the educational requirements, and a few other
facts. If you or someone you or someone you know is
having trouble with getting through to a training site or
job placement, please reach out to us at
info@calpcc.org to let us know. We may be able to help.
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This Spring…
The Counseling Event of the Year
is Coming to Your Backyard
Invest in your education and career.
Learn from practicing counselors in unique, engaging sessions.
Network and connect in our many social events, included free with
your registration.
And sign up for a complimentary career consultation or job interview
in our on-site Career Center.
Experience the many resources ACA has to offer!
Counseling.org/Conference | #Counseling2020
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CALPCC
Committees

We need your help! CALPCC is in a new growth phase as
we look to embark on exciting new projects and enhance
the way that we do our work. To do this great work, we
need your help. Take a look at the committee
descriptions below and email us with where you can lend
a hand. We appreciate it. Send us your resume/CV and a
quick statement letting us know which committees
you’re interested in to info@calpcc.org .

Legislation and Advocacy

The Legislative and Advocacy Committee works to ensure that we advance, promote, and protect the LPCC
license through our lobbyist and this committee. You will work to understand the California state legislative
process as well as possible interface with the Board of Behavioral Sciences. During the legislative season, you
will work with the lobbyist to understand what bills are in process that affect (or could affect) LPCCs. During the
“off” season, you will work with membership to understand where CALPCC needs to advocate and recommend
positions to the Board of Directors.

Ethics and Applied Professional Practice
The Ethics and Applied Professional Practice committee focuses on the student, associate, and licensee in practice.
This committee seeks to understand how the association can provide resources to help our clinicians and those in
training to have the most resources to answer practice questions, understand licensing, obtaining CEs,
understanding ethics and law, the ins and outs of insurance billing, and is the go to committee for those who have
questions about client questions and running and ethical practice. If this interests you, please contact us.

Fund Development
As we look to grow CALPCC is ways that continue to serve our membership, we continue to look for ways to
build revenue by working with our sponsors and advertisers. This committee will work to build partnerships
with stakeholders across the state of California who want to support CALPCC in its efforts to grow the LPCC
license across the state and ultimately increase the availability of mental health support for people across the
state. Join now!

Membership Development
This committee is super exciting as it focuses its tasks on improving membership
for everyone. This committee focuses on benefits, membership recruitment and
retention, and member satisfaction. Is there a benefit that you think CALPCC
needs to carry? Is there something that you’ve always wanted to see the
association do for its members. Is there something you would like to make
better? Join now!

Education and Training
CALPCC is seeking to be the go-to resource for training and development of our students, associates, fully
licensed counselors, counselor educators, and the community as a whole around issues facing LPCCs. It is
important that we gain a wide range of perspectives as we develop our way forward in this area. We’d love to
build this committee with people who have a passion for education and training. Click to submit your interest
statement.

Conference
Planning and executing an educational and networking conference can be a tall task, but an exciting one. Do you
love event planning, paying attention to details, and creating a memorable experience for attendees at CALPCC’s
annual conference? This committee is for you.
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Social Media Update
Follow @CALPCC on all of your social media accounts to
receive the most up to date announcements, information
about upcoming regional events, new happenings across the
state, job postings, and other important updates.
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Are You Sure your
Membership is
Active?
Is your membership still active with CALPCC?
Automatic billing makes it easy to keep up with your annual
membership dues, but sometimes we have to update a credit
or debit card because of a change of address, expiration, or
you just want to switch forms of payment.
Ensure that CALPCC has your updated membership and
billing preferences so that you can continue to support the
association, remain on our mailing list, and get valuable
updates about legislative matters and events happening
around the state.
Email us at info@calpcc.org if you have questions about your
membership status, if you would like to update your billing
info, or renew a lapsed membership. If you aren’t a member
with us, we’d love to have you join.
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155 Montgomery Street, Suite 507
San Francisco, California 94104
info@calpcc.org
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